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Testimony Before the New York City Council Committee on Civil
Service and Labor in favor of the Paid Sick Time Act, Intro 1059

Submitted by Sherry Leiwant
Executive Director
A Better Balance: The Work and Family Legal Center
November 17, 2009

Thank you for the opportunity to submit testimony on this important bill
introduced by Council member Gale Brewer and endorsed by 39 council

members.

A Better Balance: The Work and Family Legal Center — Statement of
Interest. Iam Sherry Leiwant, Executive Director of A Better Balance:
The Work and Family Legal Center. My organization is a legal advocacy
organization whose mission is to promote equality and expand choices for
men and women at all income levels so they may care for their families
without sacrificing their economic security. We employ a range of legal
strategies to promote flexible workplace policies, end discrimination

against caregivers and value the work of providing care for families.

Integral to our mission is the need for women to have time off when they
need it to care for their families without risking their economic security.
For the first time in our nation’s history, as recently laid out in the Shriver
Report, women are half of all U.S. workers and mothers are the primary
breadwinners or co-breadwinners in nearly two-thirds of American
families. Indeed, the most significant demographic change in labor over
the last 30 years has been the increase in the participation in the labor

force of mothers. Since 1975, the labor force participation of mothers of






